
	

	

 

 

 
 

Role Overview 
Job title Cleaner (Training Ground)  
Department: Facilities and Safety 
Location:  The Quarters Training Facility, Hortham Ln, Almondsbury, Bristol BS32 4JL 
Reporting Line  Maintenance Manager 
Hours of Work Part-time and flexible (during weekdays up to 16 hours per week) 
Salary Competitive, dependent upon experience  
Application Deadline Accepting applications until filled 

Club Overview 
 
Founded in 1883, Bristol Rovers Football Club (BRFC) is the oldest professional football club in Bristol, 
England. The club's official nickname is "The Pirates", reflecting the maritime history of Bristol.  
 
A Training Ground Cleaner is responsible for ensuring the cleanliness and hygiene across the training 
grounds’ facilities. The successful candidate will report to the Maintenance Manager and need to be 
flexible and proactive. 
 

Key Responsibilities 
 

• Adhere to the club’s core safeguarding values. 
• Follow the club’s health and safety procedures.  
• Cleaning and sanitising public areas, offices, restrooms, and changing rooms. 
• Ensuring all areas are well-maintained and presentable. 
• Managing cleaning supplies and ensuring all equipment is in good working order. 
• Assisting with special cleaning projects as required, 

 
Requirements 

 
• Experience in cleaning role is essential 
• Ability to work independently with minimal supervision. 
• Strong attention to detail and a proactive approach to tasks. 
• Flexible and able to accommodate weekend/overtime when needed. 
• Must have own transportation or live locally. 

 
Safeguarding Statement 

 
Bristol Rovers FC Football Club is committed to safeguarding the welfare of children and young 
people and expects all staff and Volunteers to endorse this commitment. This post requires an 
Enhanced Disclosure and Barring Service Check (DBS) as such it is exempt from Rehabilitation of 
Offenders Act (1974). Therefore, all convictions including spent convictions that have not been subject 
to filtering by the DBS should be declared”. Relevant information and / or documents will be 
distributed as part of the recruitment process.  
 
Equality, Diversity and Inclusion  
 
Bristol Rovers FC Football Club’s commitment to Equality, Diversity and Inclusion is to confront and 
eliminate discrimination whether by reason of age, gender, gender reassignment, sexual orientation, 
marital status or civil partnership race, nationality, ethnicity (race), religion or belief, ability or 
disability, pregnancy or maternity and to encourage equal opportunities (Protected Characteristics, 
Equality Act 2010).  
 
Employees of Bristol Rovers FC Football Club must ensure a positive commitment towards equality, 
diversity and inclusion by treating others fairly and not committing any form of direct or indirect 
discrimination, victimisation or harassment of any description and to promote positive working 
relationships between all internal and external stakeholders. 
 
How to Apply 
 
Please send a CV and salary expectation to recruitment@bristolrovers.co.uk 


